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“Living with Different Cultures: Webinar with Prof. Adam Seligman” Supplement material for

the Q and A session
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These are the answers provided by Prof. Seligman to the questions asked in the chat box, but
left unanswered during the webinar. The original question and its translation are followed by

the answer given. The contents are ascribed to each questioner and Prof. Seligman.
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I would like to know more about your activities in China.

There is not much I can say about China. We did a program there a few years ago, before
the situation got so much worse. However, even then there was State surveillance and
intervention that did not allow us to develop all the dynamics as we would have liked.
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2. Prof. Seligman, what do you mean by tribes were created by white people? could you

please make this point more clear. Thank you
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The term  “tribe” was invention by colonial powers and was not any translation from a local
language. The concept and its content was molded to suit the needs and categories of
colonial administration. Indigenous African terms were more along the lines of peoples or
perhaps what anthropologists would term ethnie.
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"Minimum assumptions needed for 'to do

is actually very difficult I thought. Too much



is not desirable. I would like to ask if you need to prepare in advance, such as asking

participants to submit their profile and backgrounds ahead of time.

Yes, it is difficult and the whole program is an exercise in learning this. We do ask applicants
to fill out a form and write a brief essay and the evaluator usually writes to each participant
with a questionnaire before the program begins. Multiple reasons for this, one being simply
to get people thinking towards the program.
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do you give any special consideration when making groups of people with different
cultural backgrounds? For example, Japanese are culturally not used to question others

(in the group climate to regard it impolite, or to obey the superiors.) Or gender-wise?

I only know the way we have developed within CEDAR programs as presented in our book
Living with Difference: How to Build Community in a Divided World (California U. Press). We
put together as well, a CEDAR Workbook, that our colleagues in Hiroshima have copy of, to
give more practical advice on how to develop necessary skills and attitudes.
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Hello, I'm a graduate student studying in the issues with immigrants and refugees. When



interviewing them, I learn that they struggle with the locals to build relationships, and
they often form their communities with their likes in terms nationalities, religions, cities
of origin. As an observer, I recognize the importance of mutual learning to overcome
discomfort and gain trust as Dr. Seligman mentions. However, I also find it difficult to
compel them. Have you had any participants who refused to learn about the

differences? If so, how did you deal with them please advise.

Well, to a great extent the two week program and the rule that you must attend all events
makes it almost impossible for any participant to avoid dealing with difference. Moreover
there is a dynamic of building solidarity across the different members which effects even
those who may find dealing with difference too great a challenge.
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6. For some teacher or students these scientific approaches are permitted well, but for
general citizens these traveling likes are often very risky to our lives.
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Actually, my experience is that academics find it most difficult o learn something new or to
change their frameworks of understanding. We, all of us, need lessons in epistemic humility.
Often it is the case that any inherent curiosity and openness is rather widely distributed
among us all and the ideal participants in our programs are not academics but more
educators, school teachers and administrators, NGO leaders, civil officials, religious leaders
and so on: that is people whose work brings them in interaction with others of different
backgrounds etc.
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Which language do you offer your programs in? Do we need a certain level of proficiency



in English to participate?

In Japan the programs with be in Japanese. Outside of Japan, our programs are in English.
Some speaking and reading proficiency is needed but not at an extraordinary level. Just
enough to interact with others and we have had folks with very different levels of
proficiency in English.
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Do you mean "to put our sense of being victimized aside" when you say "no monopoly on
suffering"? It's easier said than done. How do you prepare the participants for this?
Do you use meditation or any other methods at the beginning of the CEDAR workshop?
Also, participating all the CEDAR events can be very time and energy-consuming. It is
also financially very demanding to the degree that not everybody can join the program.
What do you think?"

It is true that not everyone can join the program and it does involve a time commitment. We
make every effort to keep costs down and the work of staff and organizers is all volunteer.
We charge an absolute minimum participation fee and as much as we can we award bursaries
to people who cannot afford any cost.
As you say the aims of the program are “easier said than done” which is precisely why it
is a two week program of great intensity and involved a serious commitment. The program
itself is a lesson in the “doing” . If there could be adequate preparation, the program itself
would not be necessary, if you see what I mean.
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9. YOLICLTLBLARONEEZERTE2UNTESZNOTL LD
How can we start dialogue between Hiroshima and Nanjing?

I am not clear what you mean. Do you mean the cities? The citizens? Our programs in both
cities? And, dialogue around what? To a large extent this is up to our colleagues working
in the two cities.
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| 0. I appreciate your presentation. Particularly I am doing study tours in the Philippines. I
bring students to the Philippines, I deal with issues of street children and war issues
(comfort women). What issues should be taken up, in your opinion?
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I think you should approach Michiko Fukuda, CEDAR Nagasaki, for information on using our
approach in the Philippines. She has great experience. You can reach her through our
colleagues in Hiroshima University.
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I I.I have a question regarding the behavior of some people. During our life, we meet
people which can look with contempt and disgust at us. How do react and act in these
situations? Can give me any advice on how to react to this kind of behavior and prevent
escalation conflict? Thank you in advance!
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Maybe one of the most difficult of all challenges. To begin we must evince a great degree
of self control. Of course if there is a physical threat or danger we must protect ourselves.

And we must do so, while not taunting our interlocutor or engaging with them in an exchange



of words or behavior which ends in degrading us both. I do not believe in “turning the other
cheek” ; but I am also very aware of the seductive dangers inherent in the catharsis of
violence and anger, even justified violence and anger. As I said, the most difficult of all
challenges.
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2.1 have really enjoyed the presentation. It is my first time to attend this webinar. It is

really interesting to learn that working together with someone does not really require
to know everything about that person's beliefs and customs. The approach CEDAR has
taken will help to overcome the minimal interaction that exists among people of different
nationalities. Since I arrived here at Hiroshima University as an international student
from Malawi, I have been afraid to freely interact with many people here in Japan but
this webinar has enlightened me such that I will now be free to associate with others
despite differences in our cultural background. Thanks.
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| 3. Thanks for your presentation, Prof. Seligman. As a foreigner faculty of public health in
Japan, I have been thinking over a lot about culture differences. This webinar really
changed my mind on differences. I truly appreciate it
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